JCET

JCET Code of Business Conduct

1 Purpose

JCET places a high value on the impact of its business practices on its stakeholders, including the Company
itself, shareholders, customers, employees, partners, and the community and environment, and is committed
to gaining the trust of its stakeholders through transparent information disclosure. The JCET Code of Business
Conduct defines JCET's compliance standards and ethical principles for business activities and contains the
company's commitment to compliance management and business ethics in all business activities. All
employees of JCET Group should be familiar with this Code of Business Conduct and Ethics (hereinafter
referred to as “Code”) and take this Code as guiding principles. “Communication without hindrance” is our
company’s common practice. This Code provides guidance in principle and further details for the company’s
policies. We encourage everyone to ask questions, seek guidance and express personal concerns. This Code
is aimed at preventing criminal activities and encouraging behaviors as follows:

[
B Honest and ethical behaviors, including dealing with the obvious conflict of interest between the personal

interests and the professional interests according to this Code;
[

B Compliance with applicable laws, regulations, rules, etc.;
[

B Reporting to the relevant management personnel or department about any violation of this Code as
required hereunder;
[

B Every employee has the duty to comply with this Code.

2 Scope

This Code applies to all the board members, management, full-time employees, part-time employees and
interns (collectively “employees”) of JCET Group Co., Ltd. (“JCET Headquarters”) and its wholly-owned and
controlling (or participating) subsidiaries (*JCET Subsidiaries”) inside and outside the PRC (collectively “JCET
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that might call into question his/her intentions, judgment, honesty or objectivity. The conflicts of interest may
injure the reputation of both employees and the Company, and if it is serious, may even result in disciplinary
actions or other legal liabilities for violations of laws, regulations and Company rules.

(2) Situations of Conflicts of Interest

Personal relationships including kinship, intimate relationships, or other relationships involving interests.

B Kinship: including relationships by blood (parents, children, siblings, grandparents, grandchildren, cousins,
etc.), marriage (spouse, in-law, etc.) or adoption;

[

[
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protect the Company’s confidential information. In addition, employees shall keep the relevant confidential
information of customers confidential in accordance with laws, rules, regulations and the requirements of
applicable contracts.

6 Gift and Entertainment

The Company requires all employees to make business decisions objectively and independently based on the



JCET

(2) Strict Prohibition of Bribery

Prohibition of offering bribes: The Company strictly prohibits offering bribery to any person (including
government officials or non-governmental officials) to obtain contracts or other business advantages or to
influence others to exercise their authorities properly.

Prohibition on soliciting or accepting bribes: The Company prohibits employees from soliciting or accepting
property from any individual or entity for the benefits of such party.

Bribery is not limited to monetary gifts, but include;
[

B Other valuables, such as gifts, hospitality, entertainment, rewards, tourism, services, loans, guarantees,
employment opportunities, contractual rights or beneficial interests, investments or business opportunities,
the right to use property or equipment, the payment or reimbursement of travel expenses or debts, rebates
outside the account, commissions, and various fake payments (such as consulting fees, commissions, etc.);

[

B Other benefits, such as sexual entertainment, sexual bribery, etc.;

[

B Job offers, business opportunities, sponsorship of events, consultancy contracts, political and charitable
contributions made at the request of, or for the benefit of, government staff, other non-governmental staff,
and their families or other relatives.

(2) Interaction with Government Officials

Employees’ interactions with government officials must be transparent and business-compliant. Any gifts or
hospitality provided to government officials, regardless of the value, are subject to the Company’s gifts and
entertainment rules.

(3) Political Donations

Employees are free to participate in legitimate political activities provided that they use their own time and
money. Employee shall not use Company resources for any political activity or to make sponsorship, donation
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or contributions on behalf of the Company, without the approval of the Legal Department.

8 Insider Information and Insider Trading

(2) Insider Information
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The Company only conducts business with reputable customers, business partners and other counterparties
that are engaged in legitimate business activities, and obtains funds from legitimate sources. These
counterparties must comply with applicable anti-money laundering laws and regulations as well as the
requirements for transparency set forth in the Company’s internal rules.

10 Trade Usage and Antitrust Compliance

The Company must perform market practices in accordance with all applicable antitrust and competition laws
and regulations. The Company shall not engage in any conspiracy or common scheme that may violate the
applicable anti-trust laws and regulations. Every employee is expected to support Company to compete
vigorously in the market in compliance with all applicable antitrust laws and regulations.

11 Trade Control

The Company comply with the applicable trade control laws, regulations, ordinances, policies and orders
relating to import or export of products or technology, economic sanctions or trade prohibitions, including
but not limited to:

[

B Laws relating to restrictions on the import and export of products, technology, data or information;

[

B Laws prohibiting supply of products, technology, data or information to certain countries, organizations
or individuals;

[

B Policies or orders of the exporting or importing countries, inside and outside China, relating to economic
sanctions and trade embargoes that the Company is subject to due to the import and export of machines,
raw materials, parts, technologies, software, etc.;

12 Technology Import and Export Control

Technology import and export refers to activities of transferring technologies from foreign countries to China
or vice versa by way of trade, investment, or economic and technical cooperation, including assignment of
patent rights, assignment of patent application rights, licensing for patent exploitation, assignment of
technical secrets, technical services, and other forms of technology transfer.
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The companies shall not import or export the technologies that are prohibited from import or export by the
Chinese government; to import or export technologies that are restricted from import or export, the Company
shall file import or export applications with the competent departments under the State Council; for the
technologies freely imported or exported, contracts shall be registered with the competent departments

under the State Council.

13 Total Quality and Non-Conflict Mineral

(1) Overall Quality
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The Company and its employees should conduct business in a manner that respects human rights and dignity
and supports initiatives aimed at promoting and protecting human rights. The Company does not tolerate
human rights violations, such as child labor, slavery, trafficking, forced labor or abuse, in the workplace or in
supply chain.

(2) Environmental Protection

Considering the safety and welfare of the employees and the society, all departments of the Company shall
enhance their awareness of environmental protection, refrain from wasting resources and strictly comply with
all applicable environmental protection laws and regulations, including but not limited to the Environmental
Protection Law of the People’s Republic of China, the Marine Environmental Protection Law of the People’s
Republic of China, the Law on Environmental Impact Assessment of the People’s Republic of China and the
Cleaner Production Promotion Law of the People’s Republic of China.

All departments of the Company, especially the R&D and production departments and their employees, shall
take measures to prevent and control the pollution and harm to the environment caused by waste, waste gas,
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The Company will not tolerate violence, including fighting, brawling, pushing, threatening, intimidating or
other violent behaviors of any kind. Such conduct may include a direct or indirect threat of harm, whether
verbal or written, gestures or expressions.

If an employee considers that his or her working environment is unsafe, he or she should discuss it with his or
her supervisor immediately. If, after discussion, the employee still feels uncomfortable with the working
environment, he or she should contact the Human Resources Department of the Company to coordinate.

(2) Prohibition of Narcotic Drugs and Misuse of Drugs or Alcohol

The Company strictly prohibits employees from possessing or using or being under the influence of prohibited
items, such as narcotic drugs, within the office, business premises, Company event or on any occasions in
which the employee is present on behalf of the Company. The employees shall not participate in the trafficking
or sale of narcotic drugs, and shall not abuse drugs or alcohol in any of the aforementioned occasions.

16 Respect

(1) Equal Opportunity and Non-Discrimination

The Company guarantees that all employees are treated equally. The Company will not tolerate discrimination
against people (including, without limitation, current and former employees, candidates, clients, customers,
distributors, suppliers, agents and visitors) on the basis of “protected characteristics”, nor will it influence the
recruitment or relevant employment decisions. “Protected characteristics” includes but are not limited to race,
skin color, religion, gender, age, nationality, ethnicity, native place, disability, pregnancy, sexual orientation,
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(2) Sexual Harassment and Other Forms of Harassment

The Company will not tolerate the harassment of employees in any way during or after working hours. The
Company will immediately take appropriate measures to prevent and respond to violations of this Code and
discipline employees who commit violations. In the event of serious cases, violators will be turned over to
applicable outside authorities.

The Company has zero tolerance standard for sexual harassment in the workplace. Sexual harassment in the
workplace refers to the sex-related behaviors against the wishes of employees that occurs in the workplace,
during work or based on a work relationship, in a form of language, words, images, body gestures, etc.

2.2
CEO

Anyone who encounters, witnesses or becomes aware of sexual harassment or any other forms of harassment
at the workplace, can report to Human Resources Department, Legal Department or the CEO of the Company.
Upon receipt of the report, the Company will investigate the alleged violations and make punishment pursuant
to Article 18 of the Employee Handbook.

17 Protection of Privacy and Personal Information

The Company respects the privacy and dignity of all individuals, including its shareholders, employees,
customers, suppliers and third party partners, etc.

(1) Processing and Protection of Employees’ Personal Information

Personal information will be collected only for legitimate and related purposes, and the Company will take all
commercially reasonable steps to ensure the accuracy of personal information that the Company holds.

IT

Where employees have access to other employees’ personal information in their work, including but not
limited to the salary, personal identity, address and family member, they shall keep such information
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confidential and carefully handle all such information and IT systems in strict accordance with the Company’s
rules and procedures and the applicable data protection laws, personal information protection laws and other
related laws and regulations. The employees shall not improperly use, disclose, divulge or disseminate
employees’ personal information to any unauthorized individuals or organizations.

(2) Protection of Third Party’s Personal Information and Data

Employees who have access to personal information of customers, suppliers and other business partners in
the course of business operations shall handle such information carefully and prudently in accordance with
the Company’s rules and procedures as well as the applicable data and personal information protection laws
and regulations. Employees shall not, without authorization, fraudulently handle or use the name of the
Company to dispose, trade, disclose or disseminate the above personal information to unauthorized
individuals or organizations.

18 Investigation of Violations

CEO

When the Company discovers or receives report on any violation, it may, at its discretion, initiate an internal
investigation into the violation or potential compliance risk, and report the investigation and its result to the
CEO or the Board of Directors of the Company. The Company will properly and carefully process all contents
of the report and will use its best endeavors to maintain the confidentiality of reporting and the identity
information of whistleblowers. The Company will provide feedback to the whistleblowers as the Company
deems appropriate.

19 Compliance Training

The Company shall incorporate compliance training into employee training plan, formulating compliance
training plan 6(1)8(an)6( )-10.5081.5ganizing effective compliance training, so that 6ll employees can master the requi
compliance knowledge, rules and regulations and risk prevention requirements.

20 Review and Update

JCET will review this policy on a regular basis and update it if necessary and approve for publication.
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